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There was an average of 49.88 residents per program with 21.21% of these residents self-identifying as historically UIM. The
average number of program leadership members (including program directors, associate and assistant program directors) per
program was 4.51, with an average of 18.83% of these leaders identifying as UIM. Program directors reported, a total of 353
(12.14%) of pediatric residents had been placed on either a formal or informal remediation plan over the last 5 years (2018-2023).
Of these 353 residents, 90 (25.59%) were identified as UIM. Remediation plan outcomes for residents identifying as UIM were as
follows: 48.21% were able to be promoted without extension of residency duration, 20.96% were promoted with extension of
residency duration, 9.37% were either dismissed by the residency program or did not have their contracts renewed, 8.48%
resigned, and 18.78% were currently on remediation plans with outcomes pending.

There was an average of 12.22 CCC members per program, with 21.2% of these members identified as being UIM. Of the
programs who responded, 13 (19.4%) answered that their program’s CCCs examined their own data looking for systemic group
differences in resident performance that might signal bias in evaluation data. 45 programs (67.2%) answered that they did not. 9
programs (13.4%) answered that they were unsure.

Of the programs who responded, 44 (65.7%) answered that their core faculty members, those who interact the closest with
residents, participate in training on diversity, equity, inclusion (DEI) and bias with regard to resident evaluation, separately from
any institution-wide mandated DEI training. 21 programs (31.3%) answered that they do not have their faculty participate in this
training and 2 programs (2.99%) answered that they were unsure.
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Publications

The manuscript is currently being written, about 60% complete with target submission date of May 1, 2025.





